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A focus on financial wellness can make a powerful and positive 
difference—not only for the well-being of employees and their 
families, but also for their organizations and communities. 

Financial Finesse has provided financial wellness services 
exclusively for nearly 20 years. 

Ascensus recently teamed up with this pioneer in workplace financial wellness 
benefits to provide two levels of support:

1.  For no additional charge, Financial Wellness Essentials includes the core elements of
the Financial Finesse program.

2.  For an even more meaningful experience, and at an affordable price, your client can add
Financial Wellness Plus, which includes more services and value for employees.*

Financial Finesse was selected because of its unbiased approach: Its employees are not 
licensed to sell products or services. 

Within 30 days of using Financial Finesse services, employees were motivated to take 
action:1

Top changes include reducing credit card debt, setting up emergency cash reserves, 
and increasing retirement savings plan contributions. 

This represents an opportunity for you to offer your clients one of today’s fastest 
growing employee benefits, thereby strengthening your relationships and making 
a powerful and lasting effect on employee outcomes. And because Ascensus and 
Financial Finesse do the heavy lifting, you do not need to implement and maintain 
this benefit.

89% 56%
took 1 action to 
improve their finances made 2 or more changes

*Available in the coming months
1 Aggregate data from users 30 days after using Financial Finesse services.



At the heart of the Financial Wellness Essentials benefit is the 
Financial Learning Center, a patent-pending online platform that 
allows employees to assess their financial situation quickly and 
create a Personal Action Plan based on their specific needs. 

Personal Financial Assessment 

Employees can receive their own financial wellness score by answering a 5-minute 
questionnaire that is 100% confidential. The employee does not need to enter any 
personal information or account details. Yet because it’s dynamically responsive, the 
questionnaire is tailored to each individual. 

The assessment provides employees with an overall financial wellness score between 
1 and 10 (10 being the highest), as well as a Personal Action Plan that details specific 
steps to address the top three financial priorities identified. Employees can retake this 
assessment at any time to monitor their progress over time. 

Financial Learning Center 

Major life events—such as buying a new home or the death of a spouse—can have 
significant financial implications. By providing relevant resources on a wide range of topics 
and in a variety of formats, employees can get answers to their questions at any time. 

Automated Email Campaign 

Each month, employees receive personalized messages on diverse financial topics 
including identity theft protection, college expense planning, and surviving the sandwich 
generation. The goal of the campaign is to drive employees to the Financial Learning 
Center to take a personal financial assessment and find relevant resources.

Financial Wellness Essentials
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To make a more meaningful impact on employee financial 
health, your clients can add Financial Wellness Plus.

In addition to including everything from Financial Wellness Essentials, Financial 
Wellness Plus provides customization opportunities as well as the features below.

Workforce Financial Wellness Report

This comprehensive plan-specific report aggregates data collected through the 
personal financial assessments (note: no individual information is revealed). 

Presentations and Workbooks  

Access to scripted presentations and corresponding workbooks enables you to target 
specific needs of a given employee population during live meetings and webinars. 
Sample topics include: 

• Retirement and Financial Planning (early, mid, and late career)

• College Planning

• Basics of Buying a Home

Personalized Financial Helpline

Employees and their family members have phone access to CERTIFIED FINANCIAL 
PLANNERTM professionals for individual guidance and help with specific financial 
issues such as debt management, mortgage financing, restricted stock and more. 
They can also schedule one-on-one consultations to help develop and implement 
personalized financial plans. 

These CFP® professionals are objective and unbiased Financial Finesse employees 
who provide education-based solutions. Because they are not licensed, they cannot 
and do not sell any products. They work in partnership with you as the plan’s selected 
advisor, referring employees back to you as appropriate and positioning you as the 
plan’s go-to financial expert. 

Contact your Ascensus Regional Vice President for more information and pricing.

Financial Wellness Plus*
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*Available in the coming months

Financial Finesse is an information service only. The information provided is for general education purposes only and is not intended to substitute for the advice 
of your investment, legal, and tax advisors or to be the basis of specific trading or investment activity. Financial Finesse is a trademark of Financial Finesse, 
Inc.

Ascensus provides administrative and recordkeeping services and is not a broker-dealer or an investment advisor. Ascensus® and the Ascensus logo are 
registered trademarks of Ascensus, LLC. 

Certified Financial Planner Board of Standards Inc. owns the certification marks CFP®, CERTIFIED FINANCIAL PLANNER™, CFP® (with plaque design) and 
CFP® (with flame design) in the U.S., which it awards to individuals who successfully complete CFP Board’s initial and ongoing certification requirements. 
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